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Abstract

The question of whether the social world is largely made up of
substances or processes, of static "things" or of dynamic, changing
interactions, is one of the most fundamental questions that
sociologists grapple with in the modern day. Either overtly or
implicitly, a variety of structuralisms and holisms, rational-actor and
norm-based models, and statistical "variable" analyses all continue to
support the traditional point of view. This "manifesto" adopts a
separate '"relational" approach, presenting its core philosophical
framework before going into its consequences for both theoretical
and applied research. In contrast, the previous "manifesto" uses a
"objective" method. The author devotes the last few chapters of the
book to a study of some of the modern difficulties and restrictions
encountered by relational analysis. These chapters address a variety
of topics in a sequential manner, including causality, boundaries and
entities, network dynamics, and normative implications.
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Introduction

In the latter few chapters of the book, the author delves into some of the challenges
and obstacles that relational analysis is up against in the modern world. (The ontology
of the topic is underlined throughout the whole text, with epistemological issues
thrown in for good measure.) I make no claim that I am the first person to address any
of these problems; rather, a number of renowned sociologists working in a variety of
theoretical and empirical contexts have employed a relational framework of analysis
for a very long time. In point of fact, social philosophers and intellectuals dating all

the way back to before the time of the pre-Socratics have supported and advanced this
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idea. In addition, I do not assert that the bibliographic references and comments on the
text that I have provided are exhaustive.

Ideas that have any significance or impact come in groups, not alone, and
because the essayist is primarily a transcriber of ideas from elsewhere into his
networks, you can be certain that a number of significant, and frequently independent,
discussions and implementations could be cited for each idea (White 1994a, p. 4). I
have just made an attempt to synthesise the many philosophical, theoretical, and
empirical lines of reasoning in this approach and show how they present a serious
challenge to ideas that are widely accepted. By doing so, I seek to forestall the form of
eclecticism that readily blends substantialist and relational assumptions. This type of
eclecticism is principally responsible for the problematic character of much cutting-
edge research that is being conducted today.Not "material versus ideal," "structure
versus agency," "individual versus society," or any of the other widely articulated
dualisms are the most important issues facing sociologists today; rather, it is the
choice between substantialism and relationalism, which is the most pressing problem.
Consideration of both the substantial and the relativistic
Comparing the substantialist stance to the relational viewpoint on historical
development and social activity is the most effective method for elucidating the
relational viewpoint on historical evolution and social action. The latter begins with
the notion that various substances (things, entities, and essences) are the fundamental
building materials that are common to all lines of investigation. The concept of self-
agency is still widely discussed in contemporary philosophy, notably within the
domain of liberal political theory. Hobbes, Locke, and Kant are some of the
philosophers that have been influential in shaping this school of thought. In addition,
many different interpretations of "the will" and the notion of methodological
individualism in the social sciences both mirror this concept in their own ways.

The component parts of the matter scatter and look for different homes,

typically within or in close proximity to the organism that makes up the human body.
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Both psychologists and sociologists continue to use the term "mind" as if it were a
"agent," which alludes to the self-operating "soul" that does not longer preserve its
everlasting existence. It is not possible to rewrite the text in an academic style using
the information provided by the user. The publication that Dewey and Bentley wrote
in 1949 together. One strategy that is becoming more widespread includes people who
have a rational and calculative bent of mind and who say that their many interests,
goals, and "preference schedules" are preset and unchangeable. An advocate of the
rational-choice theory named Jon Elster asserts that the action of a single human being
should be regarded as the fundamental unit of social life.

According to Elster (1989), one of the most important aspects of their argument
is the demonstration of how individuals engage in social activity and conduct
themselves in order to establish social institutions and promote social progress. When
rational-choice theorists engage with other actors, the consequences of such
interactions have an influence on the theorists' own conduct, which leads to results that
would not have been foreseeable if the theorists had behaved in isolation. Once again,
the idea that preset entities display self-action is seen to be the case, but this time only
in a few specific cases. Even when players are participating in interactions with one
another, the essential identities, interests, and other aspects of the actors remain intact.
The basic tenets of game theory hold that in order for a game to be considered
"played," there must be at least two individuals competing against one another.

Every person has the opportunity to pick two or more strategies that they want
to use. Every conceivable combination comes with its own set of advantages as well
as cons. The amount of the award that is given to each player is determined not only
by their personal evaluations but also by the evaluations that are given by the other
people who are taking part in the competition. It has been hypothesised that the
participants engage in autonomous decision-making since there are no agreements that
are legally binding and that may help them coordinate their decisions with one another

(Elster, 1989, page 28). The relational method, which will be expounded upon in the
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following discussion, is coming under increased scrutiny as a more intellectually
mature and rigorous alternative.

One approach that is gaining traction in this regard is the rational-actor
approach, which also includes forms of game theory that are comparable. The
investigation of norm-following individuals and the internal processes that drive their
conduct is the primary emphasis of an alternative method that challenges rational
choice theories. This approach's main objective is to provide an alternative to rational
choice theories. The depiction shows persons as independent and self-sufficient
entities who comply to internalised norms that are pre-established and maintained
throughout the observed sequence of actions. These standards are shown to be upheld
while the activities are being watched.

In this way, the study of nonrational behaviour is confined to this method,
which has been central to sociological inquiry for decades. Differentiating itself from
economics, which had taken the rational-actor approach for a long time, sociology has
always had "a fundamental need for a theory of action that defines different types of
action on the basis of their specific difference from rational action." It calls for seeing
people's daily lives as part of a web, rather than as a series of unrelated events that
happen to coincide by chance... The forefathers of sociology looked to Kant and his
idea of autonomous, moral conduct as a shield against the utilitarian perils of the
notion of rational action (Joas 1993, pp. 246-47). Microsociology, critical theory, and
value analysis are just a few fields that hold on to the norm-following, neoKantian
worldview.

However, the idea of self-activity is introduced into social theory by holistic

nn

theories and "structuralisms" that argue that "societies," "structures," or "social
systems" rather than individual persons are the only sources of action. Proponents of
these approaches, which range from systems theorists and neofunctionalists to diverse
historical-comparative analysts, usually make the assumption that strong, coherent

entities are the proper basis for sociological inquiry. These items exhibit emergent
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properties that defy reduction to their constituent parts. Groups, countries, and
civilizations are seen as the reified entities accountable for all action in social
existence.

In certain cases, a set of steps will allow you to reach your goal. Trajectories
"that repeat... time after time in essentially the same form" (Tilly 1995a, p. 1596) are
seen to characterise the development of social movements and nationalist wars, for
example. Therefore, in many real-world social science contexts, processes and
structures develop as autonomous actors.According to Dewey and Bentley, interaction
is the second most important sort of substantialism."Thing [as] balanced against thing
in causal interconnection," as Dewey and Bentley (1949, p.108) put it, "means that
entities no longer generate their own action and that the relevant activity instead
occurs between the things themselves." It is often misunderstood in regard to purely
interpersonal perspectives. These entities are consistent and stable throughout this type
of contact.

The most known formulation of the interactional method is often attributed to
Sir Isaac Newton. Beginning with Galileo's departure from Aristotelian tradition and
continuing until the time of Comte, physics began to place a premium on isolating and
analysing constituent parts and their interactions.Newton provided clear and
conclusive documentation on the topic by laying the groundwork for the selection and
structuring of particles within the framework of investigating motion. At this point in
time, the lecture was delivered in a way that demonstrated a natural flow of
participation. According to their article (pages 105-111) from 1949, Dewey and
Bentley conducted a research.

The concept of interaction plays a central role in modern sociology, shaping
many different elements of the field through both overt and covert means, in
approaches as varied as historical comparative analysis and survey research. Abbott
(1988, p. 170) explains that what sets apart the "variable-centered approach" from

others is its view of entities as fixed with changeable qualities. Outcomes, which are
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themselves observable characteristics of the fixed entities, are generated by the causal
or real-time interactions of these entities.Six in total. In this light, it is clear that the
substances at issue are not the determining causes of behaviour. Nothing of
consequence happens outside of this network of substances, which function as virtual
vacuums.

In the field of interactional research, the variables themselves demonstrate
agency or initiative, as evidenced by the occurrence of "increased competitiveness
resulting from a disadvantaged position," even in the absence of any human engaged
in competitive behaviour. That a variable 'doing something' in a story is usually
suggestive of causality, analysts claim (Abbott, year).According to Abbott (1992a, p.
58), the selected approach is more likely to employ realistic phrases in which variables
play a causal role. The realist metaphysics entailed in treating variables as universals
was, nonetheless, well accepted at the time of Aquinas. Researchers that use a
variable-centered approach utilise a variety of quantitative methods, such as event
history analysis, multiple regression, and factor analysis, to provide evidence for their
hypothesis about the nature of the causal relationships between variables of interest.
Conclusion
Even with these problems and limits that haven't been fixed, a relational method to
sociological study has a lot of potential. It presents a big logical, theoretical, and
empirical challenge to standard self- and interactional views, as well as to those who
support them in variable-based, neo-Kantian, rational-choice, and structure sociologies.
This huge potential has already been shown by unique and exciting ways of analysing
culture, social structure, and social psychology, as well as by ongoing attempts to
rebuild basic theoretical concepts. Also, this frame of reference is quickly becoming
the de facto standard among social theorists from a wide range of academic
backgrounds, national traditions, analytical and empirical views, and often without the
full effects of this trend being understood.

A set of assumptions, or what some might call a paradigm, that first appeared in
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sociological theory around the turn of the century and then in other fields like physics
(though their roots go back much further) are now getting the attention they so richly
deserve at the end of the century. Even though there are a lot of other debates,
dualisms, and oppositions in sociology that get a lot of critical attention, the choice
between substantiveist and relational modes of inquiry, which is a choice of basic
assumptions about the nature of social reality, is quickly becoming the most important
and consequential line of division in sociological inquiry.

There are many problems to solve. Only a few of the biggest ones were talked
about in the previous part. Relationship researchers and thinkers have to think about a
lot of different things right now. One is to study the analytical levels of culture and
collective emotions with more vigour, using many of the same insights and research
methods that network analysts have already developed, as well as new methods that
sociolinguists and social psychologists have come up with. Even though the number of
culture analysts has been steadily growing, the social psychology aspect, which is the
study of transpersonal mood shifts, has not yet been fully explored. Second, and this is
linked to the first point, transactional experts should work hard to keep all levels of
analysis consistent with their theories. This means not only coming up with more case-
specific answers, but also, and this is the most important part, trying to come up with
more general ideas. Social scientists don't like to use a lot of theories because they've
had trouble with the Parsonian stock in the past.

This might make it too easy to use mixed models, like those that combine
network analysis and rational agent theory.Lastly, transactional philosophers should
start putting together some of the different ways that their own school has talked about
important topics and problems. Once analysts realise, for example, that Bourdieu and
Foucault have different ideas about "power," Tilly and Somers have different ideas
about "culture," and Dewey and White have different ideas about "intelligence," but
they all start from the same philosophical assumptions about processes in relationships,

internal debates will become more interesting and theory-building will be easier.

VOLUME 01 ISSUE 02 JUL-DEC (2023)




The Management Science letter

Only then would transactional sociologists (and the sociology field as a whole) be able
to reach the theoretical clarity and reflexivity they have shown for so long. Only then
will they be able to fully understand all of their choices and possibilities.
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